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Delete - Management
South Ural State University

Degree or qualification is awarded: Master’s degree programme

Language of study: English
Mode of study: full-time
Duration: 2 years
Availability of free education: no
Price: 141 000 rubles

Programme webpage at the university website:
https://www.susu.ru/en/education/masters-degree-programs/380402-management-human-resources-management

Programme curator: Antonina Ukhova
Tel.: +7 (351) 267-93-03
E-mail: ukhovaai@susu.ru

The program is aimed at preparing masters of management who manage HR policy and develop the human resources
of the company. Students study issues related to recruiting employees, motivating and developing personnel, learning
the skills of developing HR policy, budgeting costs for the personnel and assessing performance indicators in human
resource management, process administration and workflow in the personnel management system, corporate culture
formation and development.

Students take an active part in research work, participate in grants and competitions. The program’s uniqueness lies
in organizing interaction with business structures, including inviting practitioners to conduct special sections of
courses, organizing trainings and master classes, solving real-world problems and issues facing enterprises in the form
of cases and projects.

A multicultural environment is created, implying co-education of students from different countries. Thus, education
provides the conditions for rapid and effective professional growth.

Professional courses:

HR analytics: basic and advanced methods
Strategic HR management in international organizations
Recruiting technologies
Personnel development technologies
Staff costs and budgeting
Assessment of labor and HR management efficiency
Development of HR policy
Corporate culture and social policy of the organization
Legal regulation in the field of HR management

Specializations within this programme

Management. Human Resources Management
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of cases and projects.
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